Running Head: HEALTHCARE WORKFORCE

 1
HEALTHCARE WORKFORCE 

4

Healthcare Workforce 

Name 

Institution Affiliation 

Date 

Healthcare has many challenges that are making their workforce to exit duty therefore making the healthcare to have decreased providers while the demand for healthcare services increase as the population is increasing through birth. They include low payments for the nurses and other physicians and poor working terms that are surrounding healthcare such as the ratio of patients to the physicians. These deployment and utilization strategies should get done so that to have the delivery of services effective as well as reduce the cost which is incurred by patients obtaining healthcare services. Solving these cases of shortage should employ judicious appointments and shifting strategies for both physicians and non-physicians as well as employment of the non-physicians such as nurses to deal with the shortages.
Healthcare faces challenges when the shortage is high in healthcare where patients may experience a lower quality of care from the physicians available because they are overstretched, and they have time constraints in patients and doctor interactions (Corso et al., 2018). The shortage also leads to increases in the workload of the physicians where many of them are overworked and they end up getting stressed. Due to the shortages of these physicians, they raise the cost of consultations which in turn makes the patients have a high cost of services delivered to them.
The shortage can get addressed by increasing the use of technology in healthcare where such technology like the use of telemedics can get used (Miller & Peterson, 2015). Other innovations within the healthcare technology can be used to reduce the time patients take in consultation with physicians so that patients can access the services easily and fast. Shortage can get addressed by having more funding and planning done so that the residents get trained on how to maintain a healthy lifestyle. That will reduce the visits to the hospital in need of medical services but having a healthy population will mean that physicians will be dealing with only serious cases that will reduce the workload of the few available physicians.
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